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=========================================================================================

THE REFEREE’STHREE R'S Respect for oneself Respect for others Responsibility for one’s own actions    

                   ==================================================================
HOW GOOD A WITNESS ARE YOU?
Every time you referee a game of football you are called upon hundreds of times to make a decision based on what you have seen. Sometimes these decisions are easy, and they may effectively make themselves, such as when a player clearly kicks the ball out of play when he is unchallenged. You see him do it, there is no controversy, so you decide the restart will be taken by an opponent.

There are times, however, when you have to make a potentially controversial decision, and you base that decision on what you have seen happen. It could possibly be a decision based on what you BELIEVE has happened, because that is the way you interpret what has happened.

Then there are those times when you decide that you have no alternative but to issue a caution or a dismissal. That is when you need to be a really careful witness of what has just happened. A very large percentage of referees make correct decisions in such circumstances. After the game, they travel home and then submit their report to the appropriate authority. If it is a caution, the procedure is fairly straightforward. If there has been a dismissal then the report needs to be given much more thought. After all, a dismissal might eventually lead to a personal hearing.
The Personal Hearing
If your report about a dismissal offence has been thoughtfully prepared and carefully checked before submission, there is a strong likelihood that there will be no appeal and no personal hearing. Be warned, however, that far too many referees let themselves down at this stage. Why? Because they have submitted reports that are simply not good enough!
A personal hearing is heard by a group of experienced members appointed by the County FA, whose task it is to ensure that justice is done. And justice is not likely to favour the referee’s report if it has been badly prepared. The disciplinary panel members rely on the referee’s picture in       (continued overleaf ----)

words of what happened. They need to be able to envisage the incident that happened.

So, what are the vital contents of a good report by the referee? He or she is the FA’s witness, so the report writing task needs to be done correctly.

We invite you to consider these letters --- W, W, W, W, H and V. These six letters represent what are the essential contents of a good report. Let’s examine them, shall we?

W --- WHO? Who committed the alleged offence?

W --- WHAT? What did this person do?

W --- WHEN? When in the game did the incident take place?

W --- WHERE? Where on the field of play or in its vicinity did it happen?

H --- HOW? How, meaning in what manner, did it happen?

V --- VIEW? What view and from what approximate distance and angle did you see the incident?

If all these vital facts are included in the report, then the disciplinary panel will know fairly accurately what happened and they will consequently make the right decision. There is nothing more frustrating for a panel than to be faced with a poor report that contains insufficient evidence.
Here are two kinds of report that are simply not acceptable ---

I sent XXXXX off because he kicked his opponent. (End of report!)
I red-carded XXXXX when he told me I was a useless p-----k.
Here now are two reports that would be considered good in terms of their content and wording ---

I sent XXXXX of Reds from the field of play after he kicked his opponent hard on the shin just outside the Reds’ penalty-area after 73 minutes. I was approximately ten yards away at the time, having a clear side-on view of the incident. (Not a long report, but it paints a reasonable picture of the incident)
XXXXX came towards me as soon as I had blown the whistle for half-time and angrily shouted, ‘You must be f-----g blind, you c—t, if you didn’t see that just now! You’re just another f-----g useless ref’. I was five yards from him and immediately facing him. I told him he was being dismissed and would take no further part in the game.
You are invited to give serious consideration to the quality of your disciplinary reports. Do you fall below a reasonable standard, or are you doing your best to make sure your reports are water-tight and so are less likely to lead to a personal hearing?
Think of those key letters ----- W, W, W, W, H, V. They may just help you!

REPORT-WRITING is an essential part of refereeing, so do it to the best of your ability!
LET’S SUPPOSE, SHALL WE?

Suppose you are an assistant referee and had run a good line without incident until the 86th minute of a cup-tie which is meandering to a one-all draw and a replay. Everything now changes when you signal for deliberate handball by a defender some twenty yards out. The defender then calls you everything from a pig to a dog. Do you warn the defender or raise your flag and get him sent off thereby causing the referee more problems? Because in his team briefing he has said, “Deal with situations arising in your quarter if you can. We are all adults!”

Now let’s suppose the resulting free kick finds the top corner of the net (as it might well do under Sod’s Law!) and you are now regarded by the defending team as the prime reason why they are two-one down. The defender then comes across to you and repeats his earlier remarks aided by one or two of his team-mates. While this is going on, the keeper is being spoken to by the referee. Obviously the reason why the keeper could not save the shot was you! Do you now compound the problems for the referee by waving your flag vigorously and getting the defender sent off?

Now, as you are walking back for the restart the ‘manager’, for want of a better description, makes insulting remarks about your ability to run the line. Do you, because he will not calm down, deal with it yourself since you are the senior assistant on the day, or call the referee over and have him removed, later write the necessary reports stating why, and send them to the appropriate County FA? 

Then let’s suppose that at the final whistle you decide that the better part of valour is to run swiftly to the referee and the other assistant so as not to get involved with players who consider that you were the catalyst of their defeat.

 Then let’s suppose the manager of the losing team approaches you and accuses you of swearing at one of his players (This is called getting your retaliation in first; discredit the official) who, of course, has several witnesses, namely his disgruntled team-mates. How would you feel when you knew you were completely innocent of these disgraceful accusations and that you could now be charged by your parent CFA, and if found guilty, because you certainly could be, as there is no smoke without fire etc? Would you, as an official, remain in this wonderful game of ours knowing that the next time a club feels that you have cost them the game, they could discredit and further tarnish your honest reputation simply by making a false allegation? 

Finally, the answer to all the above questions should be: flag the referee, have the player removed, and also have the manager removed. 

All the necessary reports would then vindicate you. 

Respect? We still have a long way to go!
                                                                                                               (By KEITH GOULDING, the late and dedicated     Secretary of Worksop RA. This item has been slightly adapted to bring its content more in line with the present day.)

VOLUNTEERS --- WHERE WOULD WE BE WITHOUT THEM?
In terms of football other than at the very top level, our national game would be at best in a very sad state and at worst non-existent without a huge army of volunteers. 

Take, as an example, your typical non-professional club. It could be competing fairly high at the Contributory level; it could be placed in the Supply system; it could play at local parks level on a Saturday or a Sunday; it could be active at any age-level in the most junior of competitions; it could involve teams of men, women, boys or girls. 
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Every one of the clubs in the various groupings just mentioned relies very heavily on volunteers. If we forget this simple fact and take it all for granted, then we seriously endanger the well-being and very future of our game. 

It could be that someone is kindly sponsoring the club, maybe even bank-rolling it, as the saying goes, but there are still dozens of jobs in all clubs that rely on the willing unpaid help of volunteers. 

Somebody will probably be needed to mark out the lines, put up the goal-nets and perhaps even the goalposts, and collect in the moveable equipment and store it safely after the game. 

Somebody has to make sure the kit is clean, smart and available at the right time. Somebody needs to make sure the first-aid kit and the refreshments are on hand when wanted. Someone has to check on the availability of players and substitutes, and on the travel arrangements for away games. There is plenty of essential paper-work and general administration to make sure things happen correctly to prevent the club facing fines. Some person needs to make timely contact with the match officials. Reports and marks must be submitted to the appropriate body. Somebody, of course, must draw up the season's fixture list. There are cup competitions to be organised. League meetings have to be organised, and attended regularly by the club representatives. Disciplinary processes are invariably carried out by a sizeable army of voluntary members supporting the professional staff of the County FA. 

Now, doesn't all this show just to what degree we all rely on volunteers? These wonderful people are male or female, young or middle-aged or old, single or married or widowed, lonely or socially active, still working, unemployed, students, semi-retired or fully retired from paid employment. 

Let us now move a little closer to home. Are YOU one of these volunteers? (We'll not include your bit of paid 'social work' called refereeing!) Are any other members of your family volunteers within football? Do you know anyone who isn't a volunteer but might want to be one but doesn't know just what is involved in making himself or herself properly available. 

Outside football, in virtually ALL areas of community life, volunteers are vital to make things run smoothly. Without them, every one of us would find our lives much less pleasant.
(BENCHMARK editor Ted Ring trained in Rotherham as a CVA; that is a Community Volunteer Ambassador. His role, along with that of several other unpaid people, is to encourage people to volunteer their help to the local community in various ways and to point those who are positively interested in the right directions. One of Ted's local communities is of course local football, but he is certainly willing to talk with people about all sorts of other valuable voluntary work, especially in the Rotherham area.)
If you or anyone you know might want to learn more, please feel free to contact Ted via the links shown at the head of this newsletter. He will even do this if you don't live in Rotherham, though his main link is with Voluntary Action Rotherham. 

Think about some of the advantages of volunteering: sheer enjoyment; contributing to your local community; being respected and building your self-respect; helping others; not being lonely; making friends; not spending money while you are working; keeping yourself aware of what is happening in the world close to you; keeping fit and healthy; and also perhaps building up your CV by widening your experience. 

There are simply hundreds of roles available for volunteers. You or someone you know might fill at least one of them. 

Over to you! 
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How would you describe the difference between 
CONSISTENCY and UNIFORMITY?

CONSISTENCY is what every individual referee should aim for in a game. It is achievable.

UNIFORMITY is when all referees perform at the same standard of law-application, so it is not likely to be easily achieved. For total uniformity to prevail every referee would have to apply the laws exactly as they are written, with no exceptions.

We suggest that, as an individual referee or assistant referee, you aim to achieve the highest standard of consistency you can muster over 90 (or 120) minutes in every one of your games. If all referees and assistant referees do this, we shall be a little closer to uniformity. Aim high!
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FITNESS MATTERS?
Yes, it does!

Read on to find out what you can do to get fitter --- 

with a little help from your friend Andy!

ANDY HOGG is a local expert in making referees fit for purpose!

He will show you how to attain and maintain peak physical fitness.

By being physically fit you will also greatly enhance your mental fitness.
This is what Andy has to say ---

Looking to improve your fitness levels? Here’s an option for you, with all abilities welcome. Fitness sessions for all, available in Sheffield. 

•   Are you looking for no-nonsense, no frills, fitness sessions to suit everyone, whatever your age, size, weight or ability?

•   Are you looking to lose weight, get fitter, or both?

•   Would you like to train with like-minded people who have the same goals as you?

•   Would you like to have fun whilst training?

If your answer to any of the above questions is ‘Yes’, then this is the ideal fitness solution for you. Whether you are a complete beginner, looking to improve or are a regular exerciser, we can help you to achieve your fitness goals. You will work hard in the sessions, but in a fun environment, and, most importantly, at YOUR fitness level. The aim of the sessions is for you to be able to see a gradual and sustained improvement in your fitness levels, in order to achieve YOUR ultimate fitness goal.  

It’s never too early to start training for your Summer Fitness tests, and this year I am organising sessions on both Monday and Thursday evenings, details as below.  For those of you who are no longer active, or have coaching/mentoring/administrative responsibilities, or are not part of the refereeing community and you may have different fitness / weight loss goals, please feel free to come along and/or publicise the sessions, as it would be great to get as much support as possible. As always, everyone is welcome!

Mondays
When:  Every Monday evening - 6pm to 7pm

Where:  Gym @ Lucy Locket Loves, 348 Cemetery Road, Sheffield. S11 8FT

Cost: £5 per session to pay towards the cost of the venue

 

Thursdays 

When:  Every Thursday evening - 6pm to 7pm

Where:  Don Valley Bowl (adjacent to Ice Sheffield), Coleridge Road, Sheffield. S9 5DA

Cost: Voluntary Contribution to Bluebell Wood Children’s Hospice
If you want to train with family, friends or work colleagues, bring them along too.  Please also publicise on your social media feeds. 

I am looking hopefully forward to seeing you at the sessions, or alternatively thank you in advance for helping us promote them. 

Any questions? If so, please give me a call or drop me a text on 07785 536261
Warmest Regards

Andy
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TWO FLAGSHIP RA EVENTS

Here is some information regarding two flagship events that The Referees' Association will be holding in the coming months:
Eve of Final Rally 2017
*Your chance to meet the 2017 FA Cup Final match officials and to take part in a high quality development session*
Date: 26th May 2017
Venue: One Great George Street, Westminster
Booking Link: www.participant.co.uk/tra/eveoffinalrally2017 
 

Risk v Reward - Referee Development Weekend
*A weekend packed full of activity with indoor workshops, outdoor practicals, Referee Awards Dinner and a quiz to name but a few*
Date: 8th - 9th July 2017
Venue: Jury's Inn, Hinckley Island and Leicester Road Football Club
Booking Link: www.participant.co.uk/tra/riskvreward 
  

If there are any questions regarding these events, please email events@the-ra.org and one of the team will respond as soon as possible.
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CRABBING, SIDE-SKIPPING ---- call it what you will! It’s useful!
A good referee should notice in the first minute or so of a game in which he is working for the first time with a particular assistant whether his colleague with the flag is capable of competent crab-like sideways movement. If he realises at this early stage in the game that such movement is consistently forthcoming, the referee knows that here is an assistant whose eyes will rarely, if ever, be off the main action on the field of play, which usually centres on offside situations.

If this is your technique as an assistant referee, then please keep it going and work on it until it becomes both second nature and a fine art. You will be a real asset to match control in all your games.
Now, think of the value of such movement when you are refereeing rather than lining. You will be able to move faster than if you prefer to indulge more in lots of backward running. You will be able to avoid those annoying situations where you move backwards only to collide with a player or even catch your heel in a divot and cascade backwards. 

When you are refereeing alone, perhaps on a Sunday morning, you will be able to move briskly towards the halfway-line to deal with a substitution and while you are making your way there you will be able to keep the rest of the players, or at least most of them, clearly in view. So much happens in some games when the referee’s back is turned, and this can easily escalate into trouble.

Side-skipping, or ‘crabbing’ as it sometimes called, is a valuable technique for both referees and assistant referees. If it is not part of your style when refereeing, then why not work on it during your training sessions so that you are ready to become a better match official?

You will not regret it.

+++++++++++++++++++++++++++++++++++++++++++++++++++++++++++
WHEN READING ABOUT REFEREEING, ALWAYS EXPECT THE UNEXPECTED
especially in “BENCHMARK”!
We’ll leave it at this for season 2016-2017. We hope you’ve gathered a few useful ideas since last September from what BENCHMARK has been able to offer you. We have covered a host of topics to help match officials at all levels, because we want you to 

ENJOYING PERFORMING TO HIGHER STANDARDS
1

